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H O W M Y L I F E  C H A N G E D

November 2023

• Lived in Norway

• Postdoc at the University of Oslo, 
PharmaSafe

• Perinatal Pharmacoepidemiology

• Fixed-term Contract

November 2024

• Living in Switzerland

• Head of Research Group at Bern 
University of Applied Sciences

• Midwifery

• Permanent Contract



Equal rights? Americans would rather 
vote for a man who talks like a maniac 
than a woman CDU politician questions women's 

right to vote - if they vote for Habeck



BIAS

SELECTION BIAS INFORMATION BIAS

/sɪˈlɛkʃən ˈbaɪəs/

occurs when individuals or groups in a study 
differ systematically from the population of 
interest leading to systematic error

/ˌɪnfəˈmeɪʃən ˈbaɪəs/

Arises from systematic differences in the 
collection, recall, recording or handling of 
information 



/əˈtrɪʃən ˈbaɪəs/

Unequal loss of participants

AT T R I T I O N  B I A S





T H E  L E A K Y  P I P E L I N E



/keɪs ˈstʌdi/

C A S E  S T U DY

A study of a specific subject, commonly used in social, educational, or clinical research

Disclaimer: The situations presented were experienced by women in academia.
While some may not be seen as very severe, they might still trigger others.   



M Y  A C A D E M I C  T R A I N I N G

39%

8%23%

15%

15%

Pharmacy, MSc

Demography & Epidemiology, MSc

Reproductive Epidemiology, PhD

Perinatal Epidemiology, Postdoc

Perinatal Pharmacoepidemiology, Postdoc



C A R E E R  PA T H S

Study PhD Postdoc Permanent 
position

Starting a 
Family

Study Work Study, 
again

Work, 
again

Starting 
a family

Work, 
again PhD Postdoc Another 

Postdoc

ISPM Hospital 
PharmacyLondonPharmacy



/ʌnˈkɒnʃəs ˈbaɪəs/

Unconscious forms of discrimination and stereotyping based on personal 
characteristics

U N C O N C I O U S  B I A S





T H E  L E A K Y  P I P E L I N E

What happens 
before?



/ˌɛdʒʊˈkeɪʃən ˈbaɪəs/

oversimplified beliefs or expectations based on assumptions and preconceptions in 
educational settings. 

E D U C AT I O N  B I A S





/səˈsaɪətəl ˌɛkspɛkˈteɪʃənz/

norms and beliefs that a society holds about how individuals should think, behave, and 
perform based on their roles, gender, age, or other characteristics. 

S O C I E TA L  E X P E C TAT I O N S





T H E  L E A K Y  P I P E L I N E

What happens 
here?



“Most female students would rather 
have a successful husband than make 
a career for themselves.“

Source: Sonntagszeitung, 6.5.2023, Rico Bandle



“Criticism of female student study grows louder: 
‘Women students very much want to work”

Source: Watson, 10.5.2023, Corsin Manser; Teilzeitstudie Michael Herrmann, Sotomo



/rəʊl ˈmɒdl/

An individual who positively shapes a student’s motivation by acting as a successful 
example. 

RO L E  M O D E L S





/kəmˈpiːtɪŋ rɪsk/

The event which hinders or changes the possibility of observing the event of interest

C O M P E T I N G  R I S K



F E M A L E  C O M P E T I N G  R I S K S

Study Work Work, again Starting a 
family

Work, 
again PhD

Starting and having a family, care work

Postdocs



A N Y T H I N G  YO U  C A N  D O ,  I  C A N  D O

B L E E D I N G

• P R E G N A N T

• H AV I N G  A  M I S C A R R I AG E

• H AV I N G  E N D O M E T R I O S I S

• H AV I N G  F E R T I L I T Y  T R E AT M E N T





T H E  L E A K Y  P I P E L I N E

What happens 
here?



/ˈmʌðərˌhʊd ˈpɛnəlti/

Systematic disadvantages that working mothers face

M O T H E R H O O D  P E N A LT Y



Economics Nobel Winner Claudia Goldin Highlighted 
"Motherhood Penalty" For Women





H O W  M A N Y  C H I L D R E N  D O  P R O F E S S O R S  

H AV E ?

Source: Blick, 29.05.2022, Gieri Cavelty

Female professors
(with/without kids)

Male professors
(with/without kids)

University of Basel 96 (na/na) 284 (na/na)

University of Bern 161 (na/na) 394 (na/na)

University of Geneva 174 (na/na) 385 (na/na)

University of Zürich 203 (na/na) 532 (na/na)



/rɪsk əˈvɔɪdəns/

avoiding actions or situations that could lead to potential harm or loss.

R I S K  AVO I DA N C E







F E R T I L I T Y  R A T E



M A T E R N A L  A G E  A T  F I R S T  B I R T H



H O W  W O U L D  T H E  B I R T H  O F  A  C H I L D  A F F E C T …

Joy and happiness in life

Job opportunities



/ˈmɛntəl ləʊd/

Invisible labour involved in managing a household and a family, typically on women’s 
shoulders

M E N TA L  L OA D





/ˌmaɪkroʊəˈɡrɛʃən/

subtle, often unintentional comment or action that conveys bias or discrimination

M I C ROAG R E S S I O N





C O N C L U S I O N



W H A T  S U P P O R T  D O  W O M E N  N E E D ?  



A  p e r s o n  i n  a  p o s i t i o n  o f  i n f l u e n c e  a n d  p o w e r  
( a c c e s s  t o  n e t w o r k s  a n d  r e s o u r c e s )  w h o  a c t i v e l y  
s u p p o r t s  t h e  c a r e e r  o f  a  s p o n s e e

M E N T O R S H I P
D e v e l o p m e n t a l  p a r t n e r s h i p  i n  w h i c h  k n o w l e d g e ,  
e x p e r i e n c e ,  s k i l l s  a n d  i n f o r m a t i o n  a r e  s h a r e d  t o  
f o s t e r  t h e  m e n t e e ’ s  p r o f e s s i o n a l  d e v e l o p m e n t

S P O N S O R S H I P



L A U D A T I O

During the PhD, Marcel was not only a Mentor in the Role of the Co-Referee 

but became more and more a Sponsor who actively supported my career path 

after the PhD.



T H A N K  Y O U

Illustrations: Gabrielle Ceppi-Kleinert, gabrielleno55.jimdofree.com

The female academia project – send us your experiences (sketch), and we draw it for you! 

vera.mitter@bfh.ch und gabrielle.ceppi@sunrise.ch

Further: 

mailto:vera.mitter@bfh.ch
mailto:gabrielle.ceppi@sunrise.ch


Podcast: #ichbinHannah
#MatildaEffekt
#ichbinReyen
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